EMPLOYMENT OPPORTUNITIES

External Recruitments
Tuesday, March 12, 2019

OUNTY

]

SLMUL 1852

Employment Opportunities for external positions posting are "Open to the Public" and current Thurston County employees. Any person,

who meets the minimum position qualificaitons, is encouraged to apply. Please review the Employment Opportunity and Job

Specification for specifics.

For general information, application documents or for a complete job announcement, please visit our website at
http://www.co.thurston.wa.us/hr/employment.htm

Position Employment Type Salary Closing Date
Civil Engineer Regular Full-Time Employee $5,813.00 - $7,750.00 monthly Continuous
Civil Service, Corrections Deputy ENTRY [Regular Full-Time Employee $4,545.00 - $5,800.00 monthly Continuous
Civil Service, Corrections Deputy Regular Full-Time Employee $4,545.00 - $5,800.00 monthly Continuous
LATERAL
Civil Service, Deputy Sheriff ENTRY Regular Full-Time Employee $5,355.00 - $6,834.00 monthly Continuous
Civil Service, Deputy Sheriff LATERAL Regular Full-Time Employee $5,355.00 - $6,834.00 monthly Continuous
Clerk's Judicial Services Manager Regular Full-Time Employee $5,411.00 - $7,215.00 monthly 4/1/2019
Community Health Nurse 1l (3.0 FTE) Regular Full-Time Employee $5,296.00 - $7,044.00 monthly Continuous
Court Security Officer - On Call / Extra Help |Extra Help Employee $18.54/Hour Continuous
Deputy Prosecuting Attorney Regular Full-Time Employee Depends on Qualifications Continuous
Emergency Management Coordinator Part-Time with End Date $2,577.50 - $3,436.50 monthly Continuous
Facilities Technician Il Regular Full-Time Employee $4,150.00 - $5,520.00 monthly Continuous
GIS Analyst Il Regular Full-Time Employee $6,404.00 - $8,538.00 monthly Continuous
Grant Manager Regular Full-Time Employee $5,953.00 - $7,937.00 monthly Continuous
Human Resource Director, Thurston Regular Full-Time Employee  |$114,000.00 - $152,000.00 annually| ~ Continuous
County Government
IT Security Consultant Regular Full-Time Employee $6,404.00 - $8,538.00 monthly Continuous
Information and Quality Coordinator Regular Full-Time Employee $5,534.00 - $7,378.00 monthly Continuous
| A
NEW! Procurement & Contract Specialist I: |5, 1o with End Date $2,287.00 - $3,042.00 monthly 3/19/2019
Project Position w/An End Date
Recreation Aide Extra Help Employee $12.00 - $13.50 hourly Continuous
Recreation Program Lead Extra Help Employee $13.50 - $15.00 hourly Continuous
| - -
NEW! Seasonal - Noxious Weed Inspector Seasonal Employee $18.00 - $20.00 hourly Continuous
(3.0 FTE)
NEW! Seasonal Help - Engineering
Division (5.0 FTE) Seasonal Employee $15.00 - $18.00 hourly 3/24/2019
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Position Employment Type Salary Closing Date
NEW! Senior Planner Regular Full-Time Employee $5,819.00 - $7,758.00 monthly 3/24/2019
Social Services Program Specialist Il Regular Full-Time Employee $5,142.00 - $6,839.00 monthly Continuous
P

BNEW! Solid Waste Scale House Operator Regular Part-Time Employee $17.86 - $23.76 hourly 3/31/2019
-0.85FTE

Superior Court Criminal Case Coordinator |Regular Full-Time Employee $4,150.00 - $5,520.00 monthly Continuous
Victim Advocate Regular Full-Time Employee $4,150.00 - $5,520.00 monthly Continuous

T
THURS

URSTON COUNTY

HLNUL 1452

EMPLOYMENT OPPORTUNITIES

Internal, Recall and Rehire Employment Opportunities:

These opportunities are open to "current" Thurston County employees and those individuals on the County's "recall" or "rehire" lists. In
order to be considered a "current" employee, the internal applicants must have received compensation from Thurston County payroll for
hours worked during the preceding payroll period or must be actually working or scheduled to work during the payroll period in which
the vacancy closes. Any current Thurston County employee or individual on the recall or rehire lists, who meets the minimum position

qualifications, is encourage to apply.

NO OPENINGS
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